SEIU Healthcare is

FROM HCA & MENORAH MEDICAL CENTER

No matter our race, department, or job classification, we are the frontline workers at Menorah
Medical Center who know best what we need to provide quality care and what our patients
need. For too long, HCA has been playing games with our wages, our safety, and the safety of
our patients.

We are coming together across departments to win strong wages, safer staffing, and more
access to our union. Together, we can win a new contract that puts workers and patients first.

We must continue to join together and demand more from HCA!
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